
This Sunday, 21 of May Jure Šutar 

visited BIG BERRY as the fourth 

Mastermind guest. Jure is a consultant 

for European region and advisor to 

many international companies in 

regard remote employment. His 

experience as a working remotely 

demonstrates that some stereotypes 

about working offsite are not valid 

anymore.  

That young entrepreneur and skilled 

public speaker had no problem 

getting our attention. From the first 

word, he attracted us by innovative 

idea that broke the myth about 

working remotely.  

As Jure Sutar presented to us, some 

companies still put remote work in a 

bad light. That is why on his  
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seminaries he is showing a different 

point of view. He is teaching how to 

implement remote workers by using 

on-line tools and connect to the 

network.  

After a three-year long residence in 

Asia, he is a practitioner of remote 

working and he knows well what is 

needed to effectively get things done 

while working out of the office. First 

stereotype he presented to BIG 

BERRY audience was that managers 

feel that they must control employees. 

Old-school managers don't believe 

work will be done if the person is not 

present in the office. However Šutar 

told us it is proven that when you get 

the freedom to work on your own 

term, the productivity significantly 

increase. Moreover, remote workers 

generally work more fruitful. They 

want to prove productivity to the 

boss at the end of the day and they 

will do their best to highlight their 

own results.  

 

Meetings, coffee brakes, 

phone calls, “urgent” 

interruptions from your 

co-workers etc. And here 

we are, instead of having 

a work day, you end up 

with series of work 

moment. 

Šutar explained some on-line tools to 

help measure productivity by 

checking the frequency of opening 

entertainment websites on own’s 

computer. He personally uses 

RescueTime app to check on his daily 

productivity because he wants to 

develop time-management skills while 

he works remotely. 

Another stereotype that Jure is 

fighting is staying at the company's 

office is the more productive way of 

working. He claims: "Meetings, coffee 

brakes, phone calls, “urgent” 

interruptions from your co-workers 

etc.  



And here we are, instead of having a 

work day, you end up with series of 

work moment. No surprise you’re not 

productive!". He thinks that working 

from the office might be less 

productive than people usually expect. 

How about work that requires 

collaboration with other employees? 

Would the on-line contact be enough 

to get things done? As Sutar 

explained, we have various programs 

and tools that allow us to collaborate 

with each other no matter where we 

are. Sutar listed programs like Skype, 

WebEx, Slack, Basecamp, Campfire, 

Google Docs, Dropbox, etc. 

Old-school management struggles 

with The Network Society. However, 

more and more companies are looking 

for temporary workers or creative 

freelancers that are not located in the 

same place as the office. Human 

networks are constantly growing and 

becoming more and more innovative 

and productive. 
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